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0435 Teacher, Gifted Resource (Secondary)

INTRODUCTION

The Department of Defense Education Activity (DoDEA) is a major Department of the Defense
(DoD) field activity with worldwide scope. DoDEA delivers, in military communities
worldwide, exemplary educational programs that inspire and prepare all students for success in a
global environment. The Domestic Dependent Elementary and Secondary Schools (DDESS),
located within the continental United States as well as Guam and Puerto Rico, and the
Department of Defense Dependents Schools (DoDDS), located in foreign areas, provide a
preschool through grade 12 educational program that inspires and prepares all students for
success in a global environment. DoDEA is one of the largest, most diverse and geographically
dispersed school jurisdictions. All schools in DoDEA are fully accredited and the DoDEA

educational program consistently rates at or near the top in comparison with other school
systems.

This standardized position description for Teacher, Gifted Resource, is appropriate for use at any
DoDEA school. The Teacher, Gifted Resource, provides instruction. assessment, and program
planning for gifted students.

SUPERVISORY CONTROLS

Work is performed under the supervision of the School Principal. The Teacher develops lesson
plans collaboratively and independently within the framework of approved curriculum standards,
course outlines, texts, and guidelines. Program planning is reviewed by school principal at
eligibility meetings. Long-range lesson plans are subject to general or spot review. Daily lesson
plans and ongoing assessment practices are occasionally reviewed to evaluate adequacy.
Classroom instruction and learning environment is subject to periodic audit to evaluate
effectiveness.

MAJOR DUTIES AND RESPONSIBILITIES

Promotes an understanding of the characteristics and needs of gifted students. Participates in
identification process for nominated or referred students. Participates in assessment procedures.
Participates in Gifted Review Committee activities as appropriate. Uses appropriate instructional
strategies for identified students within the regular classroom and/or resource classroom. Works
with students, staff and parents in providing appropriate gifted educational service options.
Recommends appropriate materials for identified students. Provides in-service programs to staff
and parents as requested. Consults with parents, teachers, students and administrators and the
community on gifted education. Participates in assessment and evaluation of gifted education
services.

Selects. adapts, or modifies teaching methods or materials that experience indicates will be most
effective in teaching the assigned subject matter; considers a variety of strategies to
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accommodate the differentiated needs of learners; improves the quality of instruction based on
subject matter taught; may encourage students to develop skills in research, making maximum
use of available/approved education resources.

Maintains awareness of student progress through using formative and summative assessment
results that inform practice; establishes classroom routines consistent with a healthy learning
environment; communicates clear expectations for student success and behavior: integrates
approved technology into instruction; respects diversity; collaborates with various educators to
meet the individualized learning requirements of each identified student; and maintains
individual and class records using the school information system as appropriate.

Supports, counsels, and motivates students to meet or exceed grade-level standards; draws on
personal knowledge of the individual student’s personality, background, and interests when
discussing learning issues, achievements, conduct in class, or any issues for which the student
may seek the Teacher’s advice; encourages students to become involved in extra-curricular
activities as appropriate; refers serious and/or chronic behavior problems to the Guidance
Counselor and/or Principal in accordance with local policy and procedure; collaborates with
other teachers, parents, or guardians on matters impacting student learning.

Adheres to and implements safety and security procedures; creates a school climate conducive to
learning, achievement, and citizenship; participates in professional development opportunities
and committee activities to review, evaluate, and develop educational materials to improve the
educational program; participates in DoODEA system-wide assessment programs; informs school
administration of education deficiencies, critical issues, and emergencies; supervises students in
outside activities, lunchroom, and bus arrivals and departures; and may be assigned to serve as a
sponsor, coach, or consultant of an extracurricular activity.

Performs other duties as assigned.

OTHER SIGNIFICANT FACTS

Incumbent will be required to respect the privacy and sensitivities of students and parents by
controlling and restricting personal information to those with a “need to know.” Incumbent will
maintain appropriate confidential program and Gifted Review Committee files.

The incumbent may be required to travel by military and/or commercial aircraft, land. or sca
transportation to a variety of stateside and/or overseas locations for meetings and conferences.
The incumbent may be subject to a variety of environmental conditions, to include the potential
for exposure to acts of terrorism.



