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PREAMBLE

Section 1. Parties. Pursuant to the policy set forth in Title 5,
U.S. Code, Chapter 71 (Public Law 95-454) and all future
amendments, the following Articles, together with any and all
supplemental and/or amendments which may be mutually
agreed upon at later dates, constitute an Agreement by and be-
tween the Department of Defense Dependents Schools, Mediter-
ranean Region, hereinafter the Employer, and the Overseas
Federation of Teachers, AFT, AFL-CIO, hereinafter the Union,
and collectively known as the Parties, for the employees in the
unit described herein. This Agreement is entered into pursuant
to Certification of Representative, 3-RO-55, et al. (6 FLRA 55)
dated June 22, 1982.

Section 2. Mutual Responsibilities. Both Parties recognize their
mutual responsibilities to work together in assisting unit em-
ployees adjust to the unique conditions experienced in an over-
seas environment. When a unit employee is faced with unusua
circumstances unique to oversess, the Parties will work together
to ameliorate the problem.

Section 3. Public Policy. Whereas the Congress finds that ex-
perience in both private and public employment indicates that
the statutory protection of the right of employees to organize,
bargain collectively, and participate through labor organiza-
tions of their own choosing in decisions which affect them,
safeguards the public business, and facilitates and encourages
the amicable settlements of disputes between employees and
their employers involving conditions of employment.

Whereas the Congress finds that the public interest demands
the highest standards of employee performance and the con-
tinued development and implementation of modern and
progressive work practices to facilitate and improve employee
performance and the efficient accomplishment of the opera-
tions of the Government.

Now, therefore the Parties hereto, intending to be bound here
by, agree as follows:



ARTICLE 1
RECOGNITION AND UNIT DESIGNATION

Section 1. Unit Definition. The Overseas Federation of
Teachers, AFT, AFL-CIO is the certified exclusive represen-
tative for al unit employees assigned to DoDDS schools lo-
cated in the Azores (Portugal), Spain, Italy, Greece, Turkey,
and Bahrain. This unit includes al nonsupervisory professional
school-level personnel employed by the Department of Defense
Dependents Schools, excluding al nonprofessional  employees,
substitute teachers, management officials, supervisors and em-
ployees described in Section 7112(b) (2), (3), (4), (6), and (7)
of the Statute.

Section 2. Exclusions. Loca Nationa and Third Country Na-
tional employees are not covered by this Agreement as provid-
ed by Section 7103 (a) (2) of the Statute.

ARTICLE 2
RIGHTS OF EMPLOYEES

Section 1. Statutory Rights. By Title 5, U.S. Code 7102, em-
ployees of the bargaining unit are afforded the following
rights:

“7102. Employees’ Rights.

“Each employee shdl have the right to form, join, or as-
sist any labor organization, or to refrain from such activi-
ty, freely and without fear of penalty or reprisa, and each
employee shal be protected in the exercise of such right.
Except as otherwise provided under this chapter, such right
includes the right -

“(1) to act for a labor organization in the capacity of
a representative and the right, in that capacity, to present



the views of the labor organization to heads of agen-
cies and other officiads of the executive branch of the
Government, the Congress, or other appropriate
authorities, and

“(2) to engage in collective bargaining with respect to
conditions of employment through representatives chos-
en by employees under this chapter.”

Section 2. Palicy.

a Any employee in the bargaining unit has the right to bring
matters of concern to the attention of appropriate manage-
ment officials, freely and without fear of penalty or reprisal.

b. Employees have the right to report incidents of fraud,
waste, abuse or danger to public health or safety without
fear of penalty or reprisals. Before reporting health and safe-
ty hazards to officials outside of the local school, the prin-
cipal shall be notified and provided with a reasonable
amount of time to seek corrective action.

c. Aggrieved employees and their designated representatives
are entitled to reasonable privacy when discussing matters
of personal concern.

Section 3. Right to Representation.

a The employee has the right to be represented by the
Union during any examination by a representative of the
Agency in connection with an investigation if:

(1) the employee reasonably believes that the examina-
tion or meeting may result in disciplinary action against
him/her, and s/he requests representation.

(2) DoDDS representatives such as Air Force Office of
Special Investigations (OSl), Nava Investigative Serv-
ices (NIS), Army Criminal Investigations Division
(CID), etc. must respect the Weingarten rights of em-
ployees as stated in Section 3.a (1) above.

b. The Employer will inform employees of their right to
request and receive representation before any disciplinary

7



and / or adverse action is imposed or an investigation, ex-
amination or review is conducted which they have reason
to believe could lead to disciplinary or adverse action. The
Employer will inform the employee of this right during
orientation week of each school year. In addition this in-
formation will be given to individual employees in writing
twice each school year, once in September and again in
January. This information will also be included in the
school’s faculty handbook, if one is produced at the school.
This notice will aso be posted permanently on the school
bulletin board.

c. (1) If the requested representation is not available, the
meeting will be postponed for a reasonable amount of
time until representation is available.

(2) The Agency and the Union will make every reasonable
effort to provide another Union representative if a lo-
cal union representative (LUR) or designee is not
available.

Section 4. Official Records.

a Only documents authorized by the Office of Personnel
Management (OPM) regulation shall be retained in the em-
ployee's Officia Personnel File (OPF). All other documents
shdl be removed. The employee has the right to review
hisher OPF and to have al unauthorized material removed.
This purging will take place upon proper notification to the
Civilian Personnel Office (CPO).

b. Employees will have access to, and are authorized to
make copies of documents in their employee file(s) main-
tained by their supervisors.

Section 5. Personal Information. Personal information will be
made available to authorized persons only for officid use as
provided by law, rule, or regulation.

Section 6. Access to Regulations - at the School Site. Employees
will have access to any regulation affecting personnel policies
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and practices and working conditions as well as curricular
materials pertinent to their teaching assignment which are
normally maintained at the local school. Upon request, em-
ployees will be provided with a copy of each appropriate
document or excerpts thereof.

Section 7. Warrants or Subpoenas. If an employee is to be
served with a warrant or subpoena while at school during the
normal duty day and Management knows in advance, it will
make every effort to assure that it will be done in private without
the knowledge of other employees or students.

Section 8. Investigations. Crossreference to Article 35.
Investigations.

Section 9. Military Grade Equivalency.

a When an equivalent military grade is used for establish-
ing entitlement to housing, travel, accommodations, etc.,
such grade level determination shall be made in accordance
with the following:

Schedule C,D,E, and F Equivalent Grade
Unit Employees
Steps 1-10 0-3 (GS11)
Steps 11 and above 0-4 (GS12)

b. If the Military Departments place a grade equivalent on
unit employee identification cards, the above military
equivalent grades shall be used.

Section 10. Probationary Employees.

a In accordance with Public Law 101-376, Civil Service
Due Process Amendment, a probationary employee is de-
fined as any DoDDS excepted service employee, other than
preference eligible, who has not completed two (2) years
of continuous service in a nontemporary appointment.

b. The trial period for temporary employees, who are reap-
pointed or converted to permanent positions, will begin at
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the time of reappointment or conversion. Service in the tem-
porary position will not count toward the two-year proba-
tionary period.

c. Normally, by the end of the rating period, April 30, each
educator serving in a tria period shall be informed whether
or not hisher performance is satisfactory.

d. If an employee’s performance necessitates the employee's
separation, s’he must be informed in writing of the fol-
lowing:
(1) Reason(s) for separation and statement of inade-
quacies
(2) Notice of the effective date of separation.
(3) Apped rights through the Merit Systems Protection
Board and EEO Commission.
(4) The probationary employee may not grieve any
aspect of his’lher remova under the negotiated grievance
procedure.

e. Nothing in this section will reduce the length of time that
a probationary employee must serve to be eligible for career
status.

f. If separated, the employee may request a waiver of higher
obligations for the Travel Agreement and Shipment of
Household Goods.

Section 11. Witnesses.
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a When a unit employee is summoned or assigned to testi-
fy or appear to produce records by or on behdf of the Em-
ployer, or the United States Government, the District of
Columbia, or any state of the U.S. or loca U.S. Govern-
ment a a judicial proceeding, ghe shdl be in officia duty
status, and entitled to his’her regular pay.

b. When an employee is summoned as a witness in a
nonofficial capacity on behaf of a private party in con-
nection with any judicia proceeding to which the U.S,, the
District of Columbia, or a state of the U.S. or local U.S.
Government is a party, the employee is entitled to regular
pay during the time absent as a witness.



c. If an employee serves as a witness in a non-official ca
pacity on behaf of a private party not in connection with
any judicial proceeding to which the U.S., the Digtrict of
Columbia, or a state of the U.S. or loca U.S. Government
is a party, the employee's absence must be charged to Any
Purpose Leave or Leave Without Pay, and the employee
may accept fees and expenses from the court incidental
thereto.

d. Travel will be authorized when it is appropriate

Section 12. Postage for Official Documents. If the employee
is required by higher supervisor or by the DoDDS Personnel
Center to mail officid documents related to hisher employ-
ment, the employee will be provided a franked envelope pre-
addressed to the DoDDS Personnel Center for the purpose of
mailing.

Section 13. Personnel Services. The Military Departments and
host nation control certain aspects of support that are not con-
sidered personnel  administration. For example, these services
may include, but are not limited to, the issuance of drivers
licenses, identification and privilege cards, vehicle registrations,
authorization for rationed items, and permits unique to the
country (i.e. Italian Soggiorno). These forms of support will
continue to be provided by the Military Departments and lo-
ca authorities of the host nation. Employees may obtan as
sistance, when necessary (i.e. certification of employee’'s
entittement to the support), from DoDDS personnel represen-
tatives located in the region or the DoDDS Personnel Center.

Section 14. Access to regulations - at the Civilian Personnel
Office. If employees need access to regulations normally avail-
able at the servicing civilian personnel offices of the Military
Departments, they shall have access to these regulations from
the servicing civilian personne offices of the Military Depart-
ments (as provided in the Inter Service Support Agreements
with the Military Departments). Access to regulations by unit
employees will be in accordance with procedures established
in this Agreement.
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ARTICLE 3
UNION RIGHTS

Section 1. Statutory Rights. By Title 5, U.S. Code 7114 (a) (1)
and (2) (A) the Union is afforded the following statutory rights:

a “7114. Representation rights and duties

‘‘(@ (1) A labor organization which has been accorded
exclusive recognition is the exclusive represen-
tative of the employees in the unit it represents
and is entitled to act for and negotiate collec-
tive bargaining agreements covering, al em-
ployees in the unit. An exclusive representative
is responsible for representing the interests of
al employees in the unit it represents without
discrimination and without regard to labor or-
ganization membership.

‘ * (2) An exclusive representative of an appropriate
unit in an agency shal be given the opportuni-
ty to be represented at:

“(A) any formal discussion between one or
more representatives of the agency and one
or more employees in the unit or their
representatives concerning any grievance or
any personnel policy or practices or other
general condition of employment.”

b. The Union has the right to designate al of its represen-
tatives. These representatives may designate someone to act
on their behalf. Prior to conducting any formal meeting
involving resolutions of grievances and discussions of per-
sonnel policies, practices and working conditions, the
Union shall be notified.

c. The union shal have the right to present its views, ora-
ly or in writing to any Agency, part of the executive branch
of government, or to the Congress of the United States.

Section 2. Committees. If the Employer at the school or Region-
d level, establishes a committee to advise on developing or im-
plementing personnel policies and practices, the Union a the
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appropriate level will be authorized to appoint a representa
tive to said committee.

Section 3. Personnel Manual. As the Employer revises the
DoDDS Manual on Personnel Policies and Procedures, it will
obtain Union input and will submit a draft of the revision to
the Union for additional recommendations.

Section 4. Inter Service Support Agreements. The Agency will
provide two copies of current servicing agreements between
DoDDS and the servicing agents.

Section 5. Meetings. Each faculty will normally have time
reserved for one Union meeting per month held after the duty
day during which no other general meeting of the faculty is
scheduled. This day will be mutually agreed upon localy by
the Employer and the Union.

Section 6. Rights of Union Representative in I nvestigations and
Examinations. See Article 35. Investigations.

Section 7. Authority of Contract. The provisions of this con-
tract shall have the weight and authority of Agency regulations.
Where there is a conflict between this contract and Agency regu-
lations, the contract language will be controlling.

Section 8. Access to regulations. If the Union needs access to
regulations normally available at the servicing civilian person-
nel offices of the Military Departments, the Union shall have
access to these regulations from the servicing civilian person-
nel offices of the Military Departments (as provided in the Inter
Service Support Agreements with the Military Departments).
Access to regulations by the Union will be in accordance with
procedures established in this Agreement.

ARTICLE 4
RIGHTS OF THE EMPLOYER

Section 1. Statutory Rights. By Title 5, U.S. Code 7106, the
Employer is afforded the following statutory rights:
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“7106. Management Rights

“a Subject to subsection (b) of this section, nothing in this
chapter shdl affect the authority of any management offi-
cia of any agency-

“(1) to determine the mission, budget, organization,
number of employees, and internal security practices
of the agency; and

“(2) in accordance with applicable laws-

“(a) to hire, assign, direct, lay-off, and retain em-
ployees in the agency, or to suspend, remove, reduce
in grade or pay, or take other disciplinary action
against such employees,
“(b) to assign work, to make determinations with
respect to contracting out, and to determine the per-
sonnel by which agency operations shall be con-
ducted,;
“(c) with respect to filling positions, to make selec-
tions for appointments from-

“(1) among properly ranked and certified can-

didates for promotion; or

“(11) any other appropriate source; and
“(d) to take whatever actions may be necessary to
cary out the agency mission during emergencies.

“b. Nothing in this section shdl preclude any agency and
any labor organization from negotiating-

“(1) at the election of the agency, on the numbers, types,
and grades of employees or positions assigned to any
organizational subdivision, work project, or tour of
duty, or on the technology, methods, and means of per-
forming work;

“(2) procedures which management officials of the
agency will observe in exercising any authority under
this section; or

“(3) appropriate arrangements for employees adverse-
ly affected by the exercise of any authority under this
section by such management officials.”



ARTICLE 5
UNION RESPONSIBILITIES

Section 1. Representation. The Union recognizes its responsi-
bility to represent all employees in the Unit without discrimi-
nation and without regard to Union membership.

Section 2. Strikes, Work Stoppages, Slowdowns and Picketing.

a The Union recognizes that to cadl, or participate in a
strike, work stoppage, or owdown or to condone such ac-
tivity, or picketing of the Employer in a labor management
dispute if such picketing interferes with the Employer’s oper-
aions is illegal under Title 5, U.S. Code, Chapter 71.

b. Informational picketing is defined as picketing which is
conducted on non-duty time in a manner which does not
interfere with the Employer's operations. Consistent with
this subsection the Employer affirms the right of the
Union to engage in informational picketing.

ARTICLE 6
EMPLOYEE RESPONSIBILITIES

Section 1. Employee Responsibilities. The Parties recognize the
standard applied to professionals and the obligations of em-
ployees employed overseas on military installations. An em-
ployee's responsibilities include, but are not limited to:

a reporting to work ready, willing and able to perform
his/her professional duties.

b. exercisng of sdf determination in such things as per-
sonal appearance, persona beliefs and practices, socid and
private behavior so long as exercise of this right shows
respect for the students, parents, community members
whom they serve, and the host nation.

c. familiarizing himself/herself with host nation and ser-
vicing military regulations and so conducting himself/her-
self in accordance with these laws and/or regulations.
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Section 2. Outside Employment. Outside employment shall not
adversdly impact on the employee’s duties.

ARTICLE 7
EMPLOYER RESPONSIBILITIES

Section 1. Information. The Employer agrees that it will in-
form employees where to obtain information on such matters
as. transportation rights, housing alowances, hedth and safety
procedures, leave procedures, promotion opportunities, Fed-
eral Employees Compensation Act, Standards of Conduct, In-
centive Awards, retirement benefits, and Employee Assistance
Program.

By August 1 of each school year, the Agency shall provide the
Union with a list of CONUS recruits and transferees including
work address and assignment. The Agency shal aso provide
the Union with the names, work addresses and assignments of
any new employees including loca hires as they become known.

Section 2. Introduction of Representative. The Employer will
introduce to employees the Local Union Representative dur-
ing orientation week and thereafter to each new bargaining unit
employee assigned to the school.

Section 3. Agencies Servicing DoDDS. When the Agency and
the Union agree that an error was made or misinformation was
given to employee(s), or to the Union, by the Agency or its ser-
vicing offices which resulted in employee loss of funds, rights
or benefits, the Parties shal jointly request that the employee
be made whole by the appropriate authority, normally the
Government Accounting Office. This shall apply when there
was no indication of fraud, fault or lack of good faith on the
part of the employee. This course of action would preclude fur-
ther grievance arbitration processing.

Section 4. Orientation Program. The Employer will develop
an orientation program a each school that may include infor-
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mation on the Federa Employees Compensation Act (FECA),
housing, hold baggage and household goods, government fur-
niture and appliances, dentd and medica facilities, transpor-
tation, commissary and exchange facilities, banking, POV
registration procedures, loca culture, climate, Red Cross, com-
munity service organizations, host nation laws, Status of Forces
Agreements (SOFA), military regulations, and civilian personnel
related matters, etc. The Union may suggest items for orienta
tion of employees related to employment.

Section 5. School Year Calendar.

a The Employer will establish a school year calendar in
accordance with DoD Directive 1400.13 and provide it to
the Union for comments.

b. Employees are entitled to al holidays as prescribed by
Federal law, that may be added by Federal law, and that
may be designated by Executive Order. Holidays will be
observed in accordance with applicable regulations.
Whenever an employee whose regular work schedule re-
quires him / her to work on Sundays or U.S. holidays, ghe
shal be paid premium pay in accordance with applicable
regulations.

Section 6. Matters Appropriate for Negotiations.

a In exercising the right to make rules and regulations relat-
ed to conditions of employment, the Employer shal give
due regard to, and abide by, the obligations imposed by
this Agreement and Title 5 U.S. Code Chapter 71.

b. Conditions of employment means personnel policies,
practices, and matters affecting working conditions of em-
ployees within the unit. The employer will give timely no-
tice to the Union of changes thereto. Prior to
implementation, the Employer will negotiate any newly for-
mulated or proposed change to established personnel poli-
cies, practices, and matters involving or impacting on
working conditions including reorganization.

17



Section 7. Rules, Regulations and Other Documents. A com-
plete and current set of al DoDDs regulations applicable to
school level operations will be maintained a every school. The
Employer will have available a copy of each of the applicable
servicing military agency grievance procedures at each school,
and will provide the Union with 2 copies of the grievance proce-
dures. The Union will be provided with 2 copies of changes
to current regulations.

Section 8. Death Benefits Counseling. The employer will noti-
fy a deceased employee's designated next of kin as to the con-
tact person(s) in the personnel office who will conduct the Death
Benefits Counseling.

Section 9. Emergency Evacuations. In the event of an emer-
gency evacuation of employees or their dependents, or both,
from duty stations for military or other reasons or because of
imminent danger to their safety and lives, the Employer shall
ensure the safe evacuation and the payment of compensation,
post differentidl and alowances to affected employees in ac-
cordance with pertinent regulations.

Section 10. Shipment and Storage of Goods. Employees will
be authorized the storage and shipment of household goods
in conjunction with assignments, reassignments and permanent
change of station moves in accordance with appropriate regu-
lations.

Section 11. Transportation.

a. In accordance with Department of State Standardized
Regulations (DSSR), unit employees shall be entitled to
round-trip transportation once a year at government expense
for each dependent under 23 years of age attending an in-
stitution of higher learning in the United States.

b. Renewa Agreement Travel (RAT) Options. Unit em-
ployees on Renewa Agreement Travel orders may choose
from among the following alternatives:

1. Indirect, (circuitous) routing
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2. Deferred stops en route via AMC aircraft or char-
tered airplane.

3. Commercia aircraft or AMC sponsored flights.
4. Accompanied or unaccompanied dependents travel

Any additional expenses incurred beyond the constructive
cost as a result of utilizing the above options shall be borne
by the employee.

Section 12. Personnel Services.

a. DoDDS Personnel Center Services.

b.

(1) Labor-Management Relations: The primary point
of contact for DoDDS labor relations matters will be
the Center.

(2) Equal Employment Opportunity: Support will be
provided by the Center. DoDDS will retain reciproca
use of equa employment opportunity counselors with
the Military Departments in order to ensure maximum
freedom of choice of counsdors for the unit employees.

(3) Grievances and Appeals. The primary point of con-
tact for DoDDS grievances and appeals will be the
Center.

(4) Employee Benefits, Incentive Awards and Perfor-
mance Ratings. The DoDDS Personnel Center will
process clams, incentive awards, performance awards
and ratings, as well as provide service and guidance.

(5) Personnel Administration: The DoDDS Personnel
Center will maintain the Officia Personnel Folders and
process personnel actions for al DoDDS schools. The
Military Departments will continue to provide the sup-
port not considered to be personnel administration.

Other Personnel support

(1) The Military Departments and host nation control
certain aspects of support that are not considered per-
sonnel administration. For example, these services may
include, but are not limited to,” the issuance of drivers
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licences, identification and privilege cards, vehicle regis-
trations, authorization for rationed items, and permits
unique to the country (i.e. Italian Soggiorno). These
forms of support will continue to be provided by the
Military Departments and local authorities of the host
nation.

(2) Employees will obtain assistance, when necessary
(i.e. certification of employee's entittement to the sup-
port), from DoDDS personnel representatives located
in the region or the DoDDS Personnel Center.

ARTICLE 8
MUTUAL RESPONSIBILITIES

Section 1. Policy. The parties agree to strive to improve com-
munications between employees and Agency, to promote effi-
ciency and fair treatment of employees, and improve the morae
and working conditions of employees. Such efforts will be fo-
cused on the goal of making DoDDS a better place for teachers
to teach and for students to learn.

Section 2. Transition Assistance. The parties agree to make ev-
ery effort to ensure that new and newly assigned employees will
have a smooth transition into the school and community.

Section 3. Provisions of Law and Regulations. In the adminis-
tration of all matters covered by the Agreement, the Parties
are governed by existing and future laws and the regulations
of appropriate authorities, including policies set forth in the
Federal Personnel Manual; by published agency policies and
regulations in existence at the time the Agreement is approved;
by applicable policies and regulations of servicing military agen-
cies, and by subsequently published policies and regulations re-
quired by law or by the regulations of appropriate authorities.

Section 4. Benefits and Obligations of Law and Regulation.
Benefits granted or obligations imposed upon employees by ap-
plicable laws and/or regulations will not be denied or abrogated
because of exclusion from this Agreement.
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ARTICLE 9
UNION REPRESENTATION

Section 1. Conduct of Representational Business.

a Policy. In the furtherance of good labor-management
relations, as provided for in The Civil Service Reform Act,
it is understood that officialy recognized Union represen-
tatives have the responsibility of carrying out representa
tional duties: therefore, Union officials will be granted duty
time for the purpose of conducting representationa duties.

b. Conduct of Activities. Representational activities may
be conducted during times that employees are not instructing
students, such as before and after instructional day, dur-
ing recess, lunch and preparation periods. All representa
tives recognizing their responsibility as government
employees, shal conduct representational business with as
much dispatch as possible.

Section 2. Recognition of Representatives.

a Listing of Union Officids. The Union will provide the
agency with a list of Union officials and representatives in-
cluding designated Loca Union Representatives (LURs) as
soon as possible after the beginning of the school year. There
will be no more than one LUR per faculty who shall act
as the official spokesperson for the Union in that school. The
Union has the right to appoint any person to represent it
a any school in the Unit, but first will make an effort to
appoint an LUR from the faculty of the school s/he
represents.

b. OFT officials covered by the agreement may designate
another person to act in their behaf. Written advance no-
tice of the designation will be provided to the management
official concerned. Any business by the designee and
management officials will have the full force and effect as
business conducted by the designating OFT official.

c. The union will designate two (2) representetives for the
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Regiona level. Said representatives will be the point of con-
tact for all representational matters for the bargaining unit.
Any of the Regiond Union Representatives may designate
another person to act in hissher behalf.

Section 3. Official Time.

22

a. School Level.
(1) In schools where a regular period per day is not
authorized for representational matters, the Loca Un-
ion Representative (LUR) and the Principal will meet
as needed, to determine the arrangements for times
which may be used by the LUR. Such arrangements that
may be considered will be limited to,

(a) classroom coverage by another staff member;

(b) class coverage for field/study trips or assemblies
or specid events;

(c) combining classes for special programs;

(d) release from non-instructional duties; and,

(e) additional arrangements may be raised for
discussion at the Regional JLMC meetings.
These arrangements will be implemented if
mutually agreed.

These arrangements shall be a no cost to the Agency.
The Principa will be notified at least one day prior to
the use of such time. The LUR will be responsible for
making the arrangements with the other teacher who
would assume his’her duties under these circumstances.
Normal rules for approval of release time by supervi-
sors will be applicable.

(2) When an elementary school and a high school are
on the same base, but the high school does not have
twenty-six staff members, the Union may choose to
designate one representative for both schools. In such
instances, if the representative is from the high school,
the Local Union Representative (LUR) will be autho-
rized one instruction free period of not less than forty
minutes per day for representational business.



(3) In unit schools (K-S through K-12) when the Local
Union Representative (LUR) is from the secondary
school and is departmentalized, he/she shal be autho-
rized one instruction free period of not less than 40
minutes per day for representational business.

(4) (@ Schoals with the following number of staff mem-
bers are authorized the days for representational busi-
ness as follows:

1-25 staff members 5 days per year
26+ staff members 9 days per year

(b) In addition the Union will be provided a bank
of 50 duty days from the above dlocation which
may be redlocated to other representatives at other
schools by the Union. These days may not be dlo-
cated in blocks exceeding five (5) consecutive days
a any one time. The Regional Union Representa-
tive will notify the Management Employee Relations
Office a minimum of three (3) days in advance pri-
or to redlocating such time.

(c) In the interest of the education program, in
secondary schools with a staff of 26 or more, the
LUR will be authorized one instruction-free peri-
od of not less than forty (40) minutes per day for
representational business. This will be authorized
where the LUR is not assigned a self-contained class.
In those schools where a duty free period is autho-
rized, the LUR will not be permitted to draw from
the bank. The total number of days in the bank will
be decreased by the number of days alotted for any
school where the LUR has an instruction-free peri-
od for representation business in accordance with
the original plan.

(5) The use of officia time under this section, if not
regularly scheduled, shall be requested in advance, nor-
mally three (3) work days, with the exception of para-
graph (a)(l). The request must be in writing and
specificaly sate the reason for the reguest. Such re-
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quest will be approved by the principa absent compel-
ling circumstances.

b. Regional Level. Upon written request prior to the be-
ginning of the school year, two (2) employees, selected by
the Union will be released from duty to perform full-time
representational  tasks as Regiona Representatives. As de-
termined by the Union, one full-time employee will be grant-
ed full-time official time with the employer paying full
compensation for the aforesaid employee and dl benefits
to which the employee is entitled to as a full-time employee,
consistent with law and regulations. The second full-time
employee, designated by the Union will be authorized one-
half officia time, one-haf LWOP with the employer pay-
ing one-haf the compensation for the aforesad employee
and al benefits to which the employee is entitled as a full-
time employee, consistent with law and regulations.

At the conclusion of their term of office, these representa
tives will be authorized to return to their former positions
a the school to which currently assigned.

c. In the event that, a any one school or a the Regiond
level, the number of forma third party proceedings (arbitra
tions, ULP hearings, etc.) exceeds the cumulative time un-
der this section, additional time may be granted by the
Labor Relations representative(s) for the region,

d. Union officials designated to prepare Department of
Labor reports, Internal Revenue reports, and other offi-
cialy required reports will receive not more than one day
per year to accomplish this duty.

Section 4. Non-Employee Union Representatives.
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a. Designated representatives of the Union, who are not
employees of the Employer, may be admitted to the Em-
ployer's schools if eligible with military authorities for the
following purposes:

(1) Mesetings with officids of the Employer

(2) Contract Negotiations



(3) Representation of an employee at any administra
tive or legal proceeding (i.e, Arbitration, MSPB,
EEO, ULP, etc.)

(4) Any other activities specificaly authorized by the
terms and conditions of this agreement.

b. The Union shal provide the Employer with written notifi-
cation, as far in advance as practicable with the visitor's
name, purpose of the visit, expected length of visit, expected
time of arrival and departure, and other required infor-
mation.

Section 5. Permissive Travel Orders. Upon request, the Em-
ployer may provide Union Representatives who are employees
of DoDDS with appropriate permissive government travel
orders for transportation for the purpose of conducting
representational  business.

ARTICLE 10
JOINT LABOR MANAGEMENT COMMITTEE MEETINGS

Section 1. Local Level. The parties agree that at the school level
matters appropriate for discussion (personnel policies/practices
and working conditions) are best resolved on an informa ba
sis. The Locad Union Representative and the principa, or his
designated representative, shall meet and confer at reasonable
times. Either the Loca Union Representative or the Principal
may require that there be formal meetings between the prin-
cipa and such administrator or administrators (but not to ex-
ceed three including the Principal) and the Local Union
Representative and such other Union repreesentative or
representatives (but not to exceed three Union representatives
including the Local Union Representative) once each month,
provided, however, that not more than seven (7) such meet-
ings be required during any school year.

Section 2. Regional Level.
a. Policy. At the Regiona Level, the parties recognize that
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many matters appropriate for consultation and/or negoti-
ation are best resolved informally. To this end the Union
and the Agency agree to meet a reasonable times, infor-
mally, to resolve day to day concerns. To facilitate plan-
ning, a regular set time may be established by mutual
agreement. Officia time is authorized for these meetings.

b. Scheduled Meetings. To facilitate impact bargaining and
provide the means whereby the Union may present employee
concerns to the Agency formally, scheduled meetings will
be held, commencing with the first year this agreement is
in effect or earlier upon mutual agreement. These meetings
will be scheduled prior to the beginning of the school year;
however, by mutua agreement the sites and times may be
adjusted to reduce travel costs or facilitate travel.

(2) Joint Labor Management Committee M eetings. The
Union may nominate five (5) representatives who will
be on officid time to attend each of the five (5) sched-
uled meetings. Travel and per diem will be authorized
for two (2) Union representatives per meeting except
for the meeting held at the duty site of the full-time
Representative. One representative attending the meet-
ing at the site of the full-time Union Representative shall
be authorized surface travel and per diem. An additional
two (2) representatives will also receive a travel day to
facilitate attendance.

(2) Impact and Implementation Meetings. The Union’s
full-time representatives or their designees will be on
official time to attend the two (2) scheduled Impact and
Implementation meetings. Travel and per diem will be
authorized to the Union representatives not assigned to
the meeting site.

c. Proposed Changes. Matters appropriate for consultation
or negotiation at the Regiona level are personnel policies
and practices relating to conditions of employment which
are within the discretion of the employer. If the Union wish-
es to negotiate concerning the implementation or impact
on employees of any Management or Union initiated



change, the Union must declare its intent by submitting writ-
ten proposals to the Agency’s representative within a
reasonable period after notification of the proposed change.

d. Agendas and Minutes. The parties agree to notify each
other of the tentative agenda items for each meeting at least
fifteen (15) calendar days in advance. Each party will be
responsible for keeping its own minutes of the meeting.

e. Sites of Mestings.

(1) Joint Labor Management Committee Meetings. The
meetings will be rotated among Spain, Italy and
Greece/Turkey. One (1) meeting will be held in Spain,
three (3) in Itay, and one (1) in Greece/Turkey. One
of these meetings will be held a the duty site of one
of the full-time union representatives. Only the full-time
Union Representative or his’her designee may attend
from outside the hosting country. The exceptions to this
are (1) for the meeting in Spain one representative from
the Azores may attend, and, (2) for the meeting in
Greece/ Turkey a representative from Bahrain may at-
tend.

(2) Impact and Implementation Meetings. Two (2) meet-
ings will be held in conjunction with the regiona meet-
ings. The two | & | meetings held in the region shal
be scheduled at a mutualy agreed upon time but no later
than two weeks following a scheduled JLMC. The site
of the | & | will be a the duty site of one of the full-
time representatives.

f. Additional Meetings. One additiond J.MC meeting a
year may be scheduled at the request of the Union; however,
any travel or per diem will be a the Union's expense.

Section 3. Permissive TDY Orders. Unfunded permissive TDY
orders will be provided for one JLMC mesting attendee not
assigned to the site of the meeting. These orders will cover travel
to and from the meeting and the duration of the meeting. The
attendee on permissive orders shal be on release time for travel
to and from the meeting and while a the mesting.
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Section 4. Additional TDY Orders. Funded TDY orders will
be provided to support two (2) TDY trips per year for travel
to Spain and/or Turkey. The orders may be used by either of
the two full-time Union Representatives. The orders will cover
travel to and from one destination for each TDY with one
authorized work day for each TDY.

Section 5. Recognition of Spokespersons. The Agency agrees
to recognize the person designated by the Union as chief
spokesperson in the local and regiona JLMC meetings. Such
designee will be empowered to act fully for the Union a the
appropriate level.

ARTICLE 11
UNION SPONSORED TRAINING

Section 1. Policy and Procedure.

a. The Union will be granted a bank of fifty-five (55) days
for Union Sponsored Training of which fifty (50) days shal
be excused absence and five (5) days shall be leave-without-
pay (LWOP). The Union retains the right to determine
whether the leave used will be excused absence or the
LWOP. A written request for release time for the par-
ticipants for Union Sponsored Training shal be submitted
to the DoDDS Regiona servicing personnel Labor Rela
tions representative(s), normaly thirty (30) caendar days
in advance. If thirty (30) cdendar days notice cannot be
given, the Union will notify the Agency’s designated Labor
Relations Representative approximately when notice will
be given. The Agency will make efforts to accommodate
the request if notice is given less than thirty (30) days in
advance. Such request shall detail a listing of employees
requested to attend and the school where assigned with the
understanding that substitutions can be made. The train-
ing will ded with labor relations.

b. Excused absence may be granted for up to twenty-four
(24) hours per school at any one time, to be taken in incre-
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ments of no less than eight (8) hours, to attend Union Spon-
sored Training.

¢. Such training shall not be scheduled during the first two
(2) weeks of schoal; the last two (2) weeks of school; nor
during the weeks ending grading periods. No more than
three (3) representatives per school may attend any train-
ing session at one time. Each employee designated for train-
ing may be authorized one (1) day travel, except that the
total authorization under this provision for training and
travel shall not exceed fifty-five (55) days per year or twenty-
four hours per training session.

d. Not later than thirty (30) calendar days from the end of
the training, the Union shall certify attendance at the train-
ing in writing to the Agency’s designated Regional Labor
Relations Representative.

Section 2. Employee Contract Orientation.

a. The Parties recognize the importance of employee
familiarization with the negotiated Contract. The Agency
authorizes the dismissal of school one (1) hour early for
one (1) day at each school for employee orientation during
the initid school year in which the Contract is approved.
The Union will notify the Agency a least fifteen days in
advance of its desired schedule for closing.

b. In subsequent years in which the Contract is effective
the Agency will provide, upon Union request, a each school
a block of two (2) hours during orientation week in which
the Union may provide orientation training.

c. While employee attendance is voluntary, this time is con-
sidered officid time and employees not atending are ex-
pected to remain on duty.

Section 3. Permissive Travel Orders. Upon request, the Em-
ployer may provide Union Representatives who are employees
of DoDDS with appropriate permissive government travel
orders for transportation for the purpose of conducting
representational business.
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ARTICLE 12
USE OF OFFICIAL FACILITIES

Section 1. Postal Services / Distribution Boxes.

a. Within each school, the Agency will provide the Union
with a distribution box similar to and in the same location
as employee distribution boxes. This box will be for
Union use.

b. The Union shall be allowed to distribute literature to em-
ployees school distribution (mail) boxes.

c. Upon request the Agency shall assist the Union in ob-
taining a postal box at the military posta office at the ap-
