DEPARTMENT OF DEFENSE

EDUCATION ACTIVITY
4800 MARK CENTER DRIVE
ALEXANDRIA, VA 22350-1400 FEB 14 2014

MEMORANDUM FOR ALL DEPARTMENT OF DEFENSE EDUCATION ACTIVITY
NON-BARGAINING UNIT EMPLOYEES

SUBJECT: Mandatory Notification and Federal Employee Anti-Discrimination and
Retaliation Act Training

The purpose of this memorandum is to release the Notification and Federal Employee
Anti-Discrimination and Retaliation (NoFEAR) Act on-line training to all non-bargaining unit
employees.

The NoFEAR Act requires the Department of Defense Education Activity (DoDEA) to
provide training and a notice to federal employees, former federal employees, and applicants for
federal employment to inform them of their rights and protections available under federal anti--
discrimination, whistleblower protection, and retaliation laws. The notice is located at:
http://'www.dodea.edu/Offices/DMEQ/upload/11_DMEQO_002.pdf.

The NoIFEAR Act training must be completed by all permanent and temporary
non-bargaining unit employees. Newly hired employees must complete the training within 90
calendar days of employment. All employees are required to complete refresher training every
two years to ensure continued understanding of their rights and responsibilities. The NoFEAR
Act training is found at https://webapps.dodea.edu/app banner/banner.cfm?return_ url=%2FETP.
From the home page, click “OK,” then “User Login,” after logging in select “Trainings,” and the
NoFEAR Act training. Employees are required to provide the certificate at the end of the
training to their supervisor and keep a copy for their records. The course takes approximately 30
minutes to complete.

DoDEA is committed to having a workplace that is free of discrimination and retaliation
for whistleblowing. It is essential that the rights of employees, former employees, and applicants
for employment be protected under the anti-discrimination and whistleblowing protection laws.

If you have any questions regarding the content of this training, please contact
Ms. Alina Doreste-Johnson, Chief, Diversity Management and Equal Opportumty office at
(571) 372-0964 or Alina.Doreste(@hq.dodea.edu.

P Al "
" Adrian B. Talley
Acting Director
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