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SUBJECT: Equal Employment Opportunity
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The same high level of effort and commitment required of every DoDEA
administrator, manager, and supervisor, to ensure excellence in education and customer
service, is also needed tq accomplish equal opportunity and affirmative employment
objectives. Every DoDEA employee shall do his or her part to act in accordance with
these ideals.




All DoDEA administrators, supervisors, and managers shall take proactive
measures to ensure that this policy is enforced throughout DoDEA’s workforce and
establish procedures for reporting and investigating incidents of unlawful discrimination.
Acting together, DoDEA will accomplish the goal to achieve a workforce reflective of the
diversity and talent of our nation.
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older), disability (i.e., mental/physical), or reprisal for taking part in an EEO protected
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