DEPARTMENT OF DEFENSE

EDUCATION ACTIVITY ,
4800 MARK CENTER DRIVE A6 09 2013
ALEXANDRIA, VA 22350-1400

MEMORANDUM FOR ALL DEPARTMENT OF DEFENSE EDUCATION
ACTIVITY EMPLOYEES AND APPLICANTS FOR
EMPLOYMENT

SUBJECT: Annual Equal Employment Opportunity Policy Statement

All Department of Defense Education Activity (DoDEA) emp
for employment will be provided equal employment opportunities. This appligs to all terms and
conditions of employment, including, but not limited to, hiring, placemenj@prometion, transfer,
absence and leave, compensation, and training. DoDEA prohibits and w :
of discrimination or harassment based on race, color, religion, sex, nationalleriginge

ces and applicants

discrimination and establish procedures for reporti
discrimination. All employees must treat each ot
immediate, appropriate measures to identify c
discrimination. Acting together, we will ageomplis
harassment and discrimination.

stop all forms of unlawful _
goal to achieve a workplace free of

Any employee or applica: ent who believes he or she has been
discriminated against has a rig EA EEO counseling process. Contact with an
efina 45 days of the occurrence. For information about the
EEQ process, go to the Dy ;ﬁ e
. .

Bigfs/DMEO/contacts.cfm, or you may contact the Chief, DMEQ

at (571) 372-(
In accorda Title 29 of the Code of Federal Regulations, Section 1614.102 (b) (5),

all managers are required to post this annual Policy Statement in prominent locations in all

DoDEA controlled work sites as a continual reminder that discrimination, in any form, is

unacceptable and a direct violation of Federal discrimination laws, regulations, and policies.

This Policy Statement is effective immediately.

f’lee Fitzgerald ;
%/ Director





