National Disability
Employment
Awareness Month
DISABILITY: PART OF THE EQUITY EQUATION

National Disability Employment
Awareness Month
National Disability Employment
Awareness Month (NDEAM) is an
opportunity to reaffirm the DoD’s
commitment to recruit, retain, and
advance individuals with disabilities
throughout our workforce.
It is also a time to recognize the many
contributions America’s workers with
disabilities make each and every day
across the Nation.
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NDEAM’s Origin
In 1945, Public Law 176 began the effort to educate
the public about the issues related to disability in the
workplace. Congress declared the first week of
October, each year, as National Employ the
Physically Handicapped Week.
In 1962, the word ‘physically’ was removed to
include contributions of people with other
disabilities.
In 1988, the federal legislature expanded the weeklong observance to a month and changed the name
to NDEAM.
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Theme
The Department of Labor has chosen the 2022
theme to be, “Disability: Part of the Equity
Equation.”
“A strong workforce is the sum of many parts,
and disability has always been a key part of the
equation,” said Assistant Secretary for Disability
Employment Policy Taryn M. Williams. “People
with disabilities make up a wonderfully
multifaceted group. By recognizing the full
complexion of our community, we can ensure
our efforts to achieve disability inclusion are, in
fact, truly inclusive.”
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People with Disabilities
People with disabilities are part of a diverse group that includes
people with sensory, physical, and mental conditions.
Disabilities cross lines of age, ethnicity, sex, race, sexual orientation,
and socioeconomic status.
Almost everyone is likely to experience some form of disability –
temporary or permanent – at some point in their life.
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Presentation
As the nation’s largest employer, the DoD recognizes its vital role in
advancing disability awareness and employing thousands of workers
with disabilities.
This presentation highlights the DoD’s Workforce Recruitment
Program and two individuals, Shawn Thompson and Therron
Thomas. Rather than be defined by their disability, these two
individuals are the sum of their many life roles.
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Workforce Recruitment Program

(1 of 2)

The Workforce Recruitment Program (WRP) is a recruitment and
referral program. The nationwide program links federal and privatesector employers with college students and recent graduates with
disabilities.
Candidates represent all majors and range from college freshmen to
graduate and law students. Information about the candidates are
compiled in a searchable database that is available to employers
through the WRP website.
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Workforce Recruitment Program

(2 of 2)

The WRP is recognized by the Office of
Personnel Management as a model strategy
in its guidance to federal agencies for the
recruitment and hiring of people with
disabilities.
Since 1995, WRP has provided thousands of
students and recent graduates with
temporary and permanent employment
opportunities.

The WRP is managed by the Department of Labor's Office of
Disability Employment Policy and for the Department of Defense, the
DoD’s Diversity Management Operations Center.
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Shawn Thompson

(1 of 2)

Shawn Thompson has had a passion for
aviation since he was a child. He chose to work
for the DoD because he said he cares “deeply
for this country and the warfighters protecting
our interests across the globe.”
He suffered a severe spinal cord injury nine
months after starting his job at Naval Air
Systems Command (NAVAIR) in 2010,
rendering him paraplegic for life. He has found
that his injury taught him how to persevere and
continue his passion for aviation.
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Shawn Thompson

(2 of 2)

Not only does he continue to work with NAVAIR as a lead engineer,
he is a certified master diver. He gives patients from Walter Reed
National Military Medical Center the opportunity to try scuba diving as
a form of therapy for Post Traumatic Stress Disorder (PTSD) and
physical injuries.
He also gives speeches on how diving has improved his life since
becoming disabled. “I help them believe that having a disability
doesn’t mean you cannot accomplish great things,” Thompson said.
As a result of his enthusiastic commitment, he earned the 2019
Secretary of Defense Award for Outstanding DoD Service Members
and Civilian Employees with Disabilities.
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Therron Thomas

(1 of 2)

Therron Thomas has served 38 years in the U.S.
Government—30 years in the Army and eight years as a
Naval Surface Warfare Center (NSWC) civilian. He has
Post-traumatic Stress Disorder (PTSD.)
He said, “When people hear ‘disability,’ many have
already formed an opinion. I have an invisible disability,
so people don’t look at me and see me as disabled…It’s
my passion to make sure people with disabilities are
treated just as people and that they have the same
opportunities as anyone else.”
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Therron Thomas

(2 of 2)

Thomas initiated the first NSWC Crane Employee Support Group for
veterans. He has been a guest speaker on numerous employee
panels focused on PTSD and disabilities.
Additionally, he has led panels with the Equal Employment
Opportunity Office and Personnel Security Office to ensure that
employees who have PTSD do not lose their security clearance.
In 2021, he received the Secretary of Defense Award for Outstanding
DoD Employees and Service Members with Disabilities.
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Conclusion
Each person brings distinctive skills
and abilities to their job. Equity, dignity,
respect, and cooperation among all
individuals are essential values in the
DoD work environment.
By increasing awareness for all
members of the workforce, we build a
culture that embraces diversity and
inclusivity.
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All photographs are public domain and are from various sources as cited.
The educational information within this presentation is designed to raise
individuals’ general awareness on this topic. The information in this document
is not to be construed as an official DEOMI, U.S. Military Services, or
Department of Defense position.
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